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FIDUCIARY AWARENESS

CHARTING THE SEAS OF FIDUCIARY LIABILITY





“Understanding Fees & Expenses in a 401k Plan”

This session will address the issues of understanding and benchmarking plan fees, for purposes of determining their overall competitiveness and value.  We will also address the various regulatory initiatives around fee disclosure – including the new Form 5500 and its anticipated progeny. Lastly, we will provide tips and tools for determining a plan’s actual costs – including both explicitly charged fees as well as soft-dollar/revenue sharing.

Fiduciary Overview 

1. Who is a plan fiduciary?

2. What are their overall responsibilities?

3. What is going on in the marketplace?

4. Where are the IRS and DOL headed?

5. What does this mean to plan fiduciaries?

Legal Section 

1. What is required of a fiduciary regarding plan expenses?

2. What are typically the largest expenses of a 401k Plan (i.e., admin, RK, invest mgt, etc.)?

3. What expenses of a 401k Plan can be passed on to employee/participants?

4. What disclosures are required regarding plan expenses?

5. What are the ramifications for not disclosing fees?

Accounting Section
1. What does a limited scope audit typically entail re: Fees and Expenses?

2. What is required regarding the reporting of Plan expenses?

3. What types of expenses have to be detailed in a Form 5500?

4. What does a DOL audit entail in this regard?

5. What are the best practices regarding expense disclosure?

Solutions Section 

1. What are the typical expenses in 401k plan (i.e., 12b-1, M&A, CDSC, etc.)?

2. What is revenue sharing and how does it impact my plan?

3. How can we discover what our actual plan expenses are?

4. Is there a better way to allocate and mitigate plan expenses?

5. How can I develop a prudent plan expense policy?
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